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1. Introduction 
i) TREC GB is the Governing Body for the sport of TREC in Great Britain 

and supports both Individual Members and Affiliated TREC Clubs. 

ii) TREC GB itself is affiliated to FITE (International Equestrian Tourism 

Federation) and its ethos is to adhere to the high standards of the FEI 

Code of Conduct for Welfare of the Horse and considerate and respectful 

behaviour from the people involved. 

iii) TREC GB is a Charitable Incorporated Organisation (CIO) which has the 

following Registered Address:  

Creeds Farm, Elkington, Northamptonshire NN6 6N. 

TREC GB’s Administration Address is:  

7 Lidget Lane, Retford, Nottinghamshire. DN22 6QW  

Charity Number: 1161328. Scottish Charity Number: SC046352 

2. Purpose 
i) This policy is in place to support a safe and respectful environment for all 

persons associated with TREC GB, including, but not limited to, members, 

officials, volunteers, and members of Affiliated TREC Clubs. It aims to set 

expectations for TREC GB, its Clubs, and associated when raising and re-

sponding to bullying and harassment concerns in line with relevant TREC 

GB polices, including, but not limited to, the TREC GB Constitution, Code 

of Conduct, Safeguarding policy, and Social Media policy, along with any 

relevant legislation. 

ii) This policy aims to recognise TREC GB’s duty of care and responsibility to 

safeguard all participants from harm, to ensure that bullying and harass-

ment is not accepted or condoned, and to ensure that any allegations of 

bullying or harassment are investigated and responded to appropriately. 

iii) This policy may be amended at any time as necessary, with any changes 

communicated to TREC GB members and Clubs. 

iv) This policy applies to all TREC GB Clubs and members, and all TREC GB 

Clubs and members are expected to familiarise themselves with, and 

abide by, this policy 

3. What is bullying and harassment? 
While there is no legal definition of bullying, it can be defined as behaviour that is re-
peated and is intended to hurt someone either physically or emotionally. While bully-
ing is not against UK law, harassment is unlawful under the Equality Act 2010. 

Harassment is defined by the UK government as when the unwanted behaviour is 
related to age, sex, disability, gender reassignment, marriage and civil partnership, 
pregnancy and maternity, race, religion or belief, or sexual orientation. 
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Examples of harassing or bullying behaviour include: 

• Spreading malicious rumours 

• Unfair treatment 

• Picking on or regularly undermining someone 

Bullying and harassment can happen through a range of mediums, including, but not 
limited to, face-to-face, by email, by phone, or through social media. 

4. Responsibilities of Clubs 
TREC GB welcomes its Clubs’ use of social media to promote their own and wider 
TREC activities. However, Clubs are responsible for maintaining conduct within their 
social media channels and should ensure they are aware of their responsibilities. 
 
Clubs are responsible for monitoring and reviewing content on their social media 
pages, including comments and posts from members and the general public. Clubs 
should be mindful of content that may be deemed to be defamatory to TREC GB or 
associated persons and moderate social media channels as appropriate. Clubs must 
ensure that views expressed by themselves, or their members, are not held out to be 
those of TREC GB. Clubs are expected to use best judgement when posting on and 
moderating social media, and if in doubt, should reach out to TREC GB for advice 
and clarification. 
 
Should Clubs become aware of content on their social media that is in breach of 
TREC GB policies, they should moderate accordingly and raise to TREC GB via 
Admin when appropriate. 

5. Reporting bullying and harassment 
Should any person feel that an incident of bullying or harassment has occurred, they 
are encouraged to raise this to TREC GB via the appropriate channels. At events, in-
dividuals should report any concerns to the designated safeguarding lead who 
should record and deal with the incident as appropriate, raising it to TREC GB as 
necessary. 
 
Individuals should also report incidents or concerns of bullying or harassment to the 
TREC GB safeguarding lead via safeguarding@trecgb.com. 

6. Response and support 
All reported incidents or concerns will be investigated confidentially in line with the 

TREC GB safeguarding policy to determine whether they should be addressed 

through safeguarding or through the TREC GB Complaints Policy in line with rele-

vant guidance. For clarity, safeguarding applies to under 18’s or adults at risk of 

harm (an adult who has needs for care and support, who is experiencing or is at risk 

of abuse or neglect, and who, as a result of their care and support needs is unable to 

protect themselves from either the risk of, or experience of abuse or neglect). 

mailto:safeguarding@trecgb.com
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If in an incident or concern is deemed to not fall under the remit of safeguarding, it 

will still be thoroughly investigated and addressed in line with the TREC GB Com-

plaints Policy. 

Following a thorough investigation, appropriate actions will be taken in line with other 

relevant TREC GB policies. TREC GB will aim to deal with the root cause of any is-

sue and work to prevent any reoccurrence. 

All members are reminded that concerns should be raised through the appropriate 

avenues, and that they must not air grievances on social media as per the TREC GB 

Social Media policy. 

TREC GB will work to direct those involved to appropriate counselling and support 

telephone lines where appropriate. 

7. Review of the Policy 
TREC GB will review and revise the Anti-Bullying and Harassment Policy at least 
every 3 years or more frequently if there are changes to legislation or incident 
learning. 
 

Current Review date: 7th September 2024 

Next Review date: 7th September 2027 

 

8. Change Log 
Version Date Key Changes 

1 7th September 
2024 

New document  

   

 


